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Towards Mutual Recognition of Transport Professional Qualifications

TPT-WG-21, Brisbane, Monday 23 September 2002

…………..

The Project Group on Towards Mutual Recognition of Transport Professional Qualifications (project number TPT01/2001) met at 09:00 on 23 September 2002 at TPT-WG21, and was attended by representatives from Brunei; China; Indonesia; Japan; Korea; Singapore; the United States of America; and Macau, China.  

Mr David Smith of Australia chaired the meeting and in opening explained that the purpose of the meeting was to consider the draft final report provided by Mr Mike Gahan from Ambidji Group Pty Ltd, the project consultant. Mr Smith explained that Mr Gahan would make a detailed presentation of his report and take questions from delegates. The meeting would then move onto a discussion of the recommendations of the report and recommend next steps.

Following the presentation of the report by Mr Gahan, delegates raised a number of comments and sought clarification of certain aspects of the report’s recommendations. The United States raised a concern that competencies were not adequately defined in the report, and in particular were concerned that competencies, as proposed as the basis for the model, did not override those embodied within ICAO Annex 1 (personnel licencing) for the aviation professions. The United States also expressed the concern that the mutual recognition model not only address competencies but also recognize the role that authorities have in providing qualifications acceptance bilaterally.

Mr Gahan agreed that these were important issues and were not in conflict with the fundamental propositions within the model. He agreed with the second point raised and stressed that on the first point, the suggestion within the report was that the competencies upon which mutual recognition would be based (for each profession) would be an outcome of extensive discussion between participating parties in the implementation of a mutual recognition agreement.

The group then worked through the eight recommendations of the report as concluded as follows:

Recommendation 1 and 2: Agreed to blend these two together. It was noted that due to the challenges likely to be encountered with respect to a competency-based mutual recognition model for aviation professions, it would be more expedient to trial the model in one of the non-aviation ‘key priority’ professions. It was also noted that due to the interest being shown in the Project Group’s work by the SC-CT’s Intermodal Task Force, that the Intermodal/Logistics manager profession would be a good trial profession to test the adoption of the model.

Recommendation 3: Agreed 

Recommendation 4: Agreed

Recommendation 5: Agreed 

Recommendation 6: Mr Gahan to clarify terminology ‘the document’ used in the recommendation

Recommendation 7: Agreed to report to the Intermodal Task Force with a view to suggesting that trailing of the model be managed as a project within the ITF – using the intermodal/logistics manager as the trial profession. It was also agreed that in the case of mutual recognition of aviation professions that the model would likely need further refinement. Agreed to also continue reporting to the SC-HRD on the broader rate of success and actions with respect to the implementation of the mutual recognition model.

Recommendation 8:  Agreed the recommendation was superfluous. To be deleted. 

Recommendation to SC-HRD

It is recommended that the HRD Steering Committee note that:

· The project group ‘towards mutual recognition of transport professional qualifications’ met at TPT-WG21;

· The project group agreed to accept the report by Ambidji Pty Ltd as a final report, with modifications to the recommendations as detailed above, and with the addition of a paragraph clarifying the role of organisations – such as civil aviation authorities - in providing oversight capability and bilateral recognition of qualifications (and competencies)

· The project group agreed to put a proposal to the Intermodal Task Force meeting that the competency-based recognition model be trialed with the intermodal/logistics manager profession, and that this project (as agreed by the ITF) report to the ITF

· The project overseer (Australia) would continue to report progress of the project (Phase V as discussed above – in the event the TPT-WG agrees the project be continued) to the SC-HRD
















